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C The Honor Code

The students of Loyola University Maryland are citizens of an academic
community that will conduct itself according to an academic code
of honor, following the Jesuit ideal of cura personalis and in keeping
with the school motto, “Strong Truths Well Lived.”

1 Mission and Pledge

The Honor Code states that all students of the Loyola community have been
equally entrusted by their peers to conduct themselves honestly on all academic
assignments. Our goal is to foster a trusting atmosphere that is ideal for learning. In
order to achieve this goal, every student must be actively committed to this pursuit
and its responsibilities and is therefore called to be active in the governing of the
community s standards. Thus, all students have the right, as well as the duty, to
expect honest work from their colleagues. From this, we students will benefit and
learn from the caring relationships that our community trustfully embodies.

The students of this University understand that accepting collective and
individual responsibility for the ethical welfare of their peers exemplifies a
commitment to the community. Students who submit materials that are the
products of their own mind demonstrate respect for themselves and the community
in which they study. These students possess a strong sense of honor, reverence for
truth, and a commitment to Jesuit education. Accordingly, students found violating
the Honor Code will be held accountable in the belief that they will, with the support
of their peers, learn from the mistake.

This Code not only requires students to understand the ideals of truth and
personal care as the two strongest educational factors expressed in cura personalis,
but also calls them to demonstrate a general concern for the welfare of their
colleagues and for the University.

The pledge adopted by the University reads as follows:

“l understand and will uphold the ideals for academic honesty as
stated in the Honor Code.”

All registered students of Loyola University Maryland are automatically bound by
the Honor Code. As a basic reminder and reinforcement of this Code s ideals, faculty
members are asked to make use of the pledge on all scheduled tests, papers, and
the course syllabus.

2 Definitions and Violations of the Honor Code
Out of concern for the University and the academic community, each student at
Loyola must maintain the highest standards of academic honesty. In order to uphold
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a. Cheating The use of unauthorized assistance or a material or the giving of

unauthorized assistance or material in the carrying out of an academic assignment.

An academic assignment includes all homework and projects assigned by the
instructor. Students will also be expected to follow the rules set by a course
instructor as presented on a written syllabus. The use of papers produced by
another individual or furnished by a serviceg whether a fee is paid or not and
whether the student utilizes some or all of the paper) is a violation of the Honor
Code.

9
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3a Adjudication Process for Graduate Student Honor Code Violations

Refer to the Academic Integrity policy in the Academic Regulations and Policies
section of the Graduate Academic Catalogue.

3b Adjudication Process for Undergraduate Student Honor Code Violations

a. Witnessing and Reporting Academic Dishonesty

In order to be an effective part of the community, individuals must understand
and accept their responsibility for maintaining the well being of the community and
the University. All students, faculty members, administrators, and staff must report a
breach of the undergraduate student Honor Code in the following manner:

¢ 1) Faculty Reporting an Incident

Faculty members witnessing a breach of the Code must inform the student of the
alleged infraction in a timely manner and identify any academic sanctions they deem
appropriate for the offense.

Following this, and no later than 30 days after informing the student of the
alleged violation, they must report the infraction in writing including the violation
form to the Office of the Dean of Undergraduate Studies and be willing to serve as a
witness throughout the proceedings.

¢ 2) Students Reporting an Incident
Students witnessing an infraction must inform any faculty member present while
the infraction is being committed or at the earliest possible opportunity. If this is not
possible, students must report the breach on their own to the Office of the Dean of
Undergraduate Studies at their earliest opportunity.
After an alleged breach of the Code has occurred, witnesses ordinarily must
report the incident of an Honor Code violation in writing within 30 days. Reports of
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d. The Hearing

The student accused of an Honor Code violation will attend one of two types of
hearings, either a Full Hearing or a Sanctioning Hearing. The Full Hearing is held
when an accused student denies responsibility for the alleged violation; it includes a
sanctioning phase if the student is found responsible for a violation. A Sanctioning
Hearing takes place when a student has acknowledged responsibility for the offense.

The Hearing Council will make every effort to conduct the hearing in a fair and
honest manner. All hearings will be closed and confidential, with a confidential audio
recording made of the hearing. Each case will be heard and considered on its own
merit. Hearings are closed to the public. The Honor Council reserves the right to call
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¢ 9) Participants, including Council members, have the right to be free from any sort
of personal violation, harassment, or threats because of their actions. If convincing
evidence is presented to the Honor Council that a person has infringed upon this
right, that person is subject to suspension or dismissal from the University.

¢ h) Accused students may have the assistance of an Honor Council representative
and will be considered not responsible unless shown otherwise.

Accused students have the right to be informed in writing of the charges against
them and of the time and place of the hearing, normally at least two days prior to
the scheduled hearing, unless the University is unable to reach the student despite
reasonable efforts. If two or more students are accused, each may request an
individual hearing.

The accused student has the right to bring witnesses to the hearing to testify on
their behalf. There is no limitation placed on the number of eyewitnesses or
corroborating witnesses. No more than two character witnesses are permitted. In
the event that any witness cannot attend the hearing, a written statement signed by
the witness and completed in the presence of an Honor Council member or
moderator may be submitted as relevant information in a hearing.

¢ i) The Hearing Council must decide whether sufficient evidence has been shown to
demonstrate that a breach of the Honor Code has been committed. Members of the
Hearing Council are to use the jpreponderance of evidence standard to determine

whether the accused student is responsible for the offense.

¢ )) Before the hearing, the Honor Council chair will read aloud the first paragraph of
the Honor Code and reiterate that persons lying while at a hearing are in violation of
this Code and are subject to suspension or dismissal from the University. After this
procedure, the hearing has begun.

¢ k) The hearing opens with a statement from the accuser or faculty member in
whose class the violation took place regarding the nature of the offense, the course
of action taken, and a justification for actions taken. Any other witnesses who were
involved in the case will then present their testimony, followed by the testimony of
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violated the Code in the past, the Dean will notify the Honor Council moderator who
will then only notify the Hearing Council of past violations after the question of
responsibility has been determined. Past violations will result in stronger sanctions.

¢ nN) The Honor Council chair will notify in writing the accused student and instructor
of the outcome of the deliberation within two business days of its conclusion. If the
accused is found not responsible, the student, the accuser, and the Dean of
Undergraduate Studies will be notified within two business days and the case will be
closed.

¢ 2) Sanctioning Hearing

¢ 3) A Sanctioning Hearing will occur in those situations where a student accepts
responsibility for the violation prior to a hearing. In this case, the student will
normally meet with at least three, but no more than five Honor Council members to
determine the appropriate sanction for the violation. The accused may present
extenuating testimony and Honor Council members may ask questions at this
hearing. Each panel will include a non voting faculty moderator. Sanctions
considered by the Council are in addition to the sanction imposed by the accuser on
the Honor Code Violation Report Form.

¢ b) If the Dean of Undergraduate Studies finds that the accused has violated the
Code in the past, the Dean will notify the Administrative Moderator of the Honor
Council. Past violations will result in stronger sanctions.

¢ ©) The Sanctioning Hearing chair will notify the accused student and the accuser of
the outcome, in writing, within two business days of the deliberation.

¢ 3) Decisions of the Hearings

¢ ) If a Full Hearing concludes a breach of the Honor Code occurred, or the student
admits to breaching the Honor Code, the instructor of the course in which the
breach occurred will be responsible for implementing the academic sanction
proposed on the Violation Form. Accusers are encouraged to consult with the Office
of the Dean of Undergraduate Studies, the Honor Council Administrative Moderator,
and/or the department chair regarding academic sanctions.

The accused and the Office of the Dean of Undergraduate Studies will be notified
in writing of the decision of the Hearing Council within two business days of the
conclusion of the hearing. If a student contests a finding of the Honor Council, the
student can appeal the decision of the Council according to the procedures outlined
in the Honor Code.

¢ b) If a Full Hearing concludes a breach of the Honor Code did not occur, the
instructor of the course in which the alleged breach occurred is encouraged to
follow the decision of the Honor Council and to impose no sanction on the student.
If an instructor remains convinced that an Honor Code violation occurred, despite
the decision of the Honor Council, the instructor may persist in imposing the
academic sanction proposed on the Violation Form.
If an instructor imposes an academic sanction on a student who has been found
not responsible for a breach of the Honor Code, the student can appeal the
instructor's action according to the procedures outlined in the Honor Code.

¢ o) A file containing all paperwork, including Violation Forms and any existing
recordings of the hearings will be maintained by the division for student
development for three years after the student graduates, after which the files will be
reviewed and destroyed.
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e. Sanctions for Honor Code Violations

While acknowledging that we must preserve the academic integrity of Loyola
University and that academic dishonesty will not be tolerated, we must not forget
the fundamental mission of our institution is to foster Strong Truths Well Lived
through education, not punishment. Thus, in most cases, the sanctions the Council
recommends for first time offenders should provide students with an opportunity to
resume their academic careers with a better understanding of scholastic integrity,
character, and truth.

If a student is found to be responsible for a violation of the Honor Code, the
Council is to decide what, if any, sanctions to impose over and above any sanction
already identified by the course instructor. If the student has violated the Code in the
past, the Honor Council moderator will notify the Hearing Council of past violations.
In the case of a Full Hearing, notification about prior violations will occur only after a
determination has been made as to whether the student is responsible or not
responsible for the violation. Previous violations will result in stronger sanctions up
to and including a recommendation for suspension or dismissal from the University.

Among the sanctions that the Honor Council may decide to impose are Deferred
Academic Suspension and Honor Probation. Deferred Academic Suspension means
that for the specified time a further violation of the Honor Code will result in the
recommendation to the Dean of Undergraduate Studies that the student be
suspended from the University. Honor Probation may include the prevention of
participation in one or more of the following activities: sports teams, clubs,
leadership positions, or any other activity that may impact a student s studies.
Students placed on Honor Probation will be allowed to maintain any job and to
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The sanctiorg sh imposed by the Honor Council is¢ are) grossly disproportionate to
the Honor Code offense.

If the student wishes to appeal the academic sanctiorg s) imposed by the course
instructor, they should follow the process outlined in the next section titled, sProcess
of Appeal for Academic Sanctions. Appeals of academic sanctions should be
submitted only upon resolution of any appeal of Honor Council decisions.

The steps in filing an appeal are as follows:

¢ ) The appeal must be submitted in writing to the Associate Vice President for
Undergraduate Academic Affairs within four University business days from the
receipt of the sanction letter. The letter must clearly state the reasorg s) for the
appeal. An associate vice president in Academic Affairs will review appeals for
appropriate submittal. If an appeal is found to be inappropriate, the student may
revise and resubmit the appeal. If the student fails to revise and resubmit the appeal,
the appeal ends.

¢ 2) The Honor Code Appeal Board is comprised of an associate vice president for
academic affairs, an Honor Council chair/co chair, and the Vice President for Student
Development or their appointee. Members of the Honor Code Appeal Board who
were consulted or who heard the case will be excused from the case and replaced
with another member of corresponding standing. Similarly, members of the Honor
Code Appeal Board would also be excused and replaced by a member of the Honor
Council if they have a relationship with the student, such as Core or major advisor, etc.

¢ 3) The Honor Code Appeal Board will review and decide the appeal. All members
of the Honor Code Appeal Board are voting members of Honor Code appeals. At
least two favorable votes are necessary to find in favor of an Honor Code appeal. An
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written explanation of how the sanction was changed and why that action was
taken. This explanation will be kept in the student's Honor Council file and in the
Office of the Dean of Undergraduate Studies.

All decisions by the Honor Code Appeal Board are final

Process of Appeal for Academic Sanctions

Note: Appeals of academic sanctions should be submitted only upon resolution of
any appeal of Honor Council decisions.

11 If a student has been found "'responsible” for an Honor Code violation by the
Honor Council, the student can appeal the academic sanction imposed by the
faculty member on either the following grounds:

a. The academic sanction imposed is not consistent with the sanction listed on the
Honor Code Violation Form, or

b. The academic sanction imposed does not conform to any stated Honor Code
violation policy on the course syllabus, or the sanction imposed does not conform to
any departmental Honor Code violation policy on file with the appropriate academic
Dean.

1.2 The steps in filing an appeal are as follows:

a. The appeal must be submitted in writing and received by the appropriate Dean
no later than four business days from the receipt of the notification from the
instructor about the academic sanction to be imposed.¢ The appropriate Dean is the
Dean of the school of the University in which the course of the contested grade is
housed.) The written appeal must clearly state the grounds for the appeal. The Dean
will review appeals for appropriate submittalg i.e., the appeal is timely and specifies
the grounds for the appeal). Appeals rejected as untimely may not be resubmitted.

b. If the appeal is appropriately submitted, the Dean will consider whether the
academic sanction imposed by the instructor conforms to information contained in
section 11.a and b. If the sanction does conform to those instruments, the Dean will
uphold the sanction. If the sanction does not conform to those instruments, the
Dean will make the appropriate adjustments, including changing the final grade if
deemed appropriate.

c. In general, the Dean will make a decision no later than 20 business days from
receipt of an appropriately submitted appeal. The Dean will communicate the
decision in writing to the faculty member and the student, including the reasons for
their decision. The decision of the Dean is final. There is no further appeal by either
the faculty member or the student.
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the Honor Council of the outcome of the hearing. If the faculty member in question
continues to impose an academic sanction, the student may appeal this action to
the appropriate academic Dean. The steps in an appeal are as follows:

a. The appeal must be submitted in writing to the appropriate Dean no later than
four business days from the receipt of the notification from the instructor that the
instructor intends to impose an academic sanctiong The appropriate Dean is the
Dean of the school of the University in which the course of the contested grade is
housed.) The written appeal must include a copy of the notification from the Honor
Council indicating that the student was found 'not responsible’ and a copy of the
notification from the instructor that the instructor intends to impose an academic
sanction. Appeals that do not include this documentation will be rejected as
incomplete and may not be resubmitted. Appeals rejected as untimely may not be
resubmitted.

b. If an appeal is properly submitted, the Dean will consider the case on its merits
after consulting appropriate materials and persons related to the Honor Code
proceedings. The Dean should confer with the student and the instructor,
individually, and may confer with additional appropriate persons related to the
hearing. Other parties, including parents or attorneys, are not permitted to attend
these conferences. Ordinarily, the Dean will communicate their decision, in writing, to
the student, the faculty member and the Honor Council no later than 20 business
days after receipt of the student’s appeal. This notification must include a brief
rationale for the finding. If the Dean determines that an Honor Code offense
occurred, they will uphold the academic sanction proposed by the instructor on the
Violation Form. If the Dean determines that an Honor Code offense did not occur,
no academic sanction may be imposed and the Dean will make the appropriate
adjustments, including changing the final grade if appropriate.

c. The decision of the Dean is final. There is no further appeal for either the faculty
member or the student.

D Student Conduct Process

The following section describes information regarding misconduct for which
undergraduate and graduate students may be held accountable. The University may
hold students accountable through the University student conduct process for any
actions listed or for comparable actions not specifically listed. The influence of drugs
or alcohol will not in any way mitigate the consequences of inappropriate behavior
or limit the responsibility of individuals involved. A student attending a University
function or living or visiting in the area surrounding the University or on Loyola




charges requests a leaveg e.g., study abroad, medical withdrawal, leave of absence)
or withdrawal, the investigation and,/or conduct process may be completed prior to
the change in student status being approved or prior to or upon their return to the
campus. See 6. Sexual and Gender Based Misconduct policy for policy when a
respondent takes a leave after a formal complaint has been filed under that policy. If
a student declines to participate in the conduct process, the University may
conclude the process without the student s involvement, including issuing findings of
responsibility and imposing sanctions. If a student takes a leave or withdraws prior
to the completion of any sanctions, they must complete all required sanctions,
except sanctions that are applicable to the student s time at the University, such as
status sanctions or restrictions from activities or specific areas of campus, to be
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7. Area Coordinators (ACs)

Within each of the main residential areas of the campus, there is an Area
Coordinator who adjudicates most cases that occur within their respective areas.
ACs are full time professional members of the Residence Life & Housing staff. They
can be reached by calling the Office of Residence Life & Housing at ext. 5081 and at
office locations:

Charleston/Gardens Area Lange 32A

Thea Bowman Bowman 229

Hammerman & Butler Bowman 229

Eastside Area McAuley 300A

Campion Tower Campion 100

Newman Towers Newman Towers Center 110

8. Graduate Residence Coordinators (GRCs)
The Office of Student Conduct GRCs are full time graduate students who assist
with of adjudication of violations of the Code of Conduct.

9. University Employees

There are faculty, staff, and administrators across the University and within the
Division for Student Development who serve as hearing officers and appellate
officers. These professionals are trained in student conduct adjudication by the
Director of Student Conduct and Assistant Director of Student Conduct or designee.

il Outline of the Student Conduct Process

This section is intended to provide an outline of the student conduct process. It is
not all inclusive, nor does it indicate that the steps listed must be followed in all
situations. It is published so students may be familiar with the process in general.
This section also includes procedures the University will follow when a party files a
complaint of sexual and gender based misconduct or bias related behaviors.

1 Incidents

Any member of the University community may file a complaint with a Residence
Life & Housing staff member, a student conduct staff member, or with the
Department of Public Safety. As part of their daily responsibilities, campus police
officers and Residence Life & Housing staff may submit reports of violations. If a
Residence Life & Housing staff memberg usually an RA or GRC) or a campus police
officer confronts a student, the student can contact the Area Coordinator of
Residence Life & Housing of that area or the Director of Student Conduct the next
business day. Reports of student violations may also occur at student engagement
events, athletic and club sports events, off campus student residences, and public
and private commercial establishments.

The Baltimore City Police Department routinely submits reports to the Director of
Public Safety regarding incidents in the area surrounding the University, incidents
involving Loyola students, or notifications of arrests. The Director of Public Safety
forwards these reports to the Office of Student Conduct. Reports of student
violations may also be forwarded to the University by other colleges or universities,
neighbors from the communities surrounding the University, hotels, or other
establishments in the Baltimore area. After receiving reports, the University may
investigate the incidents to collect additional information prior to adjudication. The
Director of Student Conduct, or designee, reviews the reports and determines
whether the report identifies possible violations of the Student Code of Conduct. If




Community Standards, Policies, and Procedures : 21

so, the students involved are notified of the alleged violations and the subsequent
hearing process.

The University reserves the right to hold all students responsible for the Student
Code of Conduct whether the incident occurs on or off University premises,
including study abroad locations. Normally, the same process will be followed for on
campus or off campus violations. Evidence confiscated during a campus
investigation will be retained by the University until the conclusion of the student
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asked to schedule an appointment. Administrative hearings are held before either
the Peer Conduct Board, an administrative panel, or an administrative hearing
officer. During the hearing, the student will be expected to respond to the charges
listed in the charge letter. The student will be asked to explain their involvement in
the incident and, if found responsible, what sanctions would be appropriate. The
/Rights and Responsibilities of Students in the Hearing Process apply to
administrative hearings.

c. Peer Conduct Board

The Peer Conduct Board is a conduct hearing body that hears cases for
undergraduate students. It is comprised of three to five undergraduate students and
one non voting advisor, usually a Graduate Residence Coordinator. To have a
quorum, three students and the advisor must be present. These students are
selected and trained to hear student conduct cases. The Peer Conduct Board will
usually hear cases that involve violations that have an impact on the larger
community in which students live. These violations include, but are not limited to
quiet hours, roommate conflicts, disorderly gatherings, alcohol violations, and
visitation. The Peer Conduct Board hears the case, decides on responsibility for the
charges, and determines sanctions. The jRights and Responsibilities of Students in
the Hearing Process apply to the Peer Conduct Board hearings.

d. Alternative Resolution

Certain cases may be referred to alternative resolution pathways if the parties
involved are willing to participate, and the Assistant Director of Student Conduct, in
consultation with the Director of Student Conduct, deems the pathway an
appropriate resolution option. Alternative resolution pathways include but are not
limited to educational conversation, conflict coaching, mediation, or restorative
practices, such as conferences or circles. Restorative practices are processes
designed to facilitate an intentional conversation where targeted persons, or harmed
parties, can share the harm they experienced and be an active decision maker for
determining resolutions for the harm to be addressed. Additionally, in a restorative
process, the alleged offender, the person who caused harm, may answer questions
such as why they caused the harm and discuss steps they will take to repair the
harm. Normally a restorative process concludes with an agreement between all
parties involved that addresses how the respondent and other community members
can repair the harm caused, rebuild trust, and restore any broken relationships.

3 Student Rights and Responsibilities in the Hearing Process

The intent of the hearing process is not to replicate a court proceeding, but rather
to be educational. A hearing is not a formal process such as a civil or criminal trial.
Students are not permitted to bring attorneys or parents into the hearing, except for
cases of sexual misconduct if attorneys or parents are serving as the advisor of
choice. Students do not have the right to cross examine witnesses but may request
that the panel, board, or hearing officer ask particular questions of witnesses. As
defined in 6. Sexual and Gender Based Misconduct Policy, sexual and gender based
misconduct incidents that fall under Title IX do allow for cross examination of parties
only by their advisor. Failure to attend a scheduled hearing will result in the hearing
being held in the student s absence.




The following is a list of principles to ensure fairness during the hearing process.

a. The student shall be informed in writing of the charges against them in sufficient
time to afford preparation of a response. Usually, the student is given two University
business days to prepare.

b. The student has a right to bring an advisor of their choice to the hearing. Except
for cases of sexual misconduct, the advisor must be a full time member of the
University communityg faculty, administrator, staff, or student) and may not be an
attorney or hold a law degree. For cases of sexual and gender based misconduct,
both the complainant and the respondent may have advisors as defined in 6. Sexual
and Gender Based Misconduct Policy. Students are required to notify the Office of
Student Conduct one University business day in advance of the hearing date if a
student plans to bring an advisor. Advisors can request an outline of their role and
expectations for their participation in the student conduct process. The advisor may
meet with the student to discuss the student s case prior to the hearing. If the
student or the advisor has any questions, they should contact the hearing officer.
The advisor s role is to provide personal counsel and support to the accused, but not
to present the case or address the panel, board, or hearing officer. The advisor may
not serve as a witness in the conduct proceedingg except in cases involving alleged
violations of the Sexual and Gender Based Misconduct Policy where character
statements are not permitted). Disruptive advisors will be removed from the process
and the process will continue.

c. The student will receive documentation pertinent to the case, normally at least
two University business days prior to the hearing.

d. The student has the right to bring fact witnesses to the hearing to testify on their
behalf. There is no limitation placed on the number of fact witnesses; however,
students are limited to two character witness written statementsg except in cases
involving alleged violations of Sexual and Gender Based Misconduct policy).
Students are required to notify the hearing officer of fact witnesses attending the
hearing at least one University business day in advance of the hearing. In the event
that a fact witness cannot attend a hearing, the witness may email or personally
deliver a signed written statement directly to the hearing officer in advance of the
scheduled hearing.

e. The hearing officer or conduct body may call witnesses to provide information at
a student conduct hearing. Witnesses are expected to appear for a hearing when
requested.

f.  The hearing will be private. All participants are expected to maintain
confidentiality regarding the proceedings. Students who receive any information
¢ reports, transcripts, pictures, etc.) that is used in an investigation or a conduct
proceeding are prohibited from disclosing that information to any third partyg other
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h. At the completion of the hearing, the hearing officer will indicate a time and
place at which the student will receive the decision of the hearing. If the student is
found responsible, the hearing officer or conduct body will then review the student s
conduct history in order to determine sanctions.

i. A decision letter will be sent to the student listing the charges, the decision on
each charge, and any sanctions imposed. If the student is found responsible, the
letter will also indicate the process for appealing the decision. A record of the
decision letter will be kept in compliance with the records policy described in F.
Student Conduct Records.

j. The student must complete all sanctions by the specified deadlines as directed
by the hearing officer or the conduct body. Those students who have not completed
or complied with the sanctions may be fined and/or charged and found responsible
for the violation /Fallure to Comply with Conduct Sanctions described in the Code.

4 The Appeal Process for Student Code Violations

The following section provides the process for appealing outcomes from student
conduct meetings. The process for appealing outcomes from cases adjudicated
under 6. Sexual and Gender based Misconduct Policy is outlined in 6. Sexual and
Gender Based Misconduct Policy. The student is allowed one opportunity of appeal
to the appropriate hearing officer or the University Board on Discipline. The decision
of the hearing officer or University Board on Discipline is final. Unless indicated
otherwise in the original decision letter, the typewritten appeal should be submitted
via the appeal form, which is linked in the outcome letter, or via email to the Director
of Student Conduct. The appeal must be submitted within 2 business days of receipt
of the decision letter and must be based upon one of the following grounds:

a. Appeal Letter
Appeal letters should clearly state in the opening paragraph the reasons for a
student s appeal, based upon one or more of the grounds outlined below:

al. The student alleges that there were procedural irregularities that or that their
right to a fair hearing was violated which affected the outcome of the matter.

a2. New evidence: The student alleges new evidence that was not reasonably
available when the determination of responsibility was made that could affect
the outcome of the matter.

The following category may be used only for cases of suspension from the
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b. Appeal Procedure

The Director of Student Conduct will hear the appeal or determine the
appropriate hearing officer, appeal panel, or the University Board on Discipline to
hear the student s appeal. The hearing officer, appeal panel, or the University Board
on Discipline will review all information gathered at the hearing, any further
evidence, and the reasons for appeal. The hearing officer or appeal board will then
decide the appeal and meet with the student to share the results. Parents and
attorneys are not permitted in the hearing room during the appeal process.

c. The University Board on Discipline

The University Board on Discipline serves as the appeal board for serious cases
involving suspension from the residence halls or suspension or expulsion from the
University or other cases as designated by the Director of Student Conduct. The
Board is comprised of one faculty 6ohbTw9 O 0 10 63.006MCJc. esults. Parents and
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d1. Affirm the original decision of the hearing officer or conduct body;

d1. Affirm the original decision of responsibility for some or all of the charges and
change the sanctiong sanction may be reduced or may be increased);

d3. Reverse the original decision of responsibility for some or all of the charges.
The outcome for the appeal hearing will normally be communicated to the
student within 5 business days of the hearing.

5 Impact statements

At the discretion of the Director of Student Conduct or designee, Loyola
community members affected by another community member s alleged policy
violation may submit a written impact statement. The impact statement is due prior
to the start of the hearing to the panel chair. The impact statement may include a
description of the impact the behavior had on the individual who was harmed, a
description of what has been the hardest part of the incident, and a description of
what can be done to address the harm and rebuild trust.

If the respondent admits responsibility for all charges, the impact statement may
be discussed with the respondent before a finding and sanctions are determined. If
the respondent denies responsibility for any of the charges, the impact statement is
reviewed by the hearing panel only if a determination of responsibility is made and
before a sanction is determined. If an impact statement was submitted and reviewed
by the hearing panel, a copy may be provided to the respondent with the decision
letter. In cases adjudicated under the section 6. Sexual and Gender Based
Misconduct Policy and 7. Bias Related Behaviors Policy, parties have the right to
submit a written impact or mitigation statement as defined in those policies.

» Sex Based Harassment and Discrimination Policy

The following is an excerpt from section 8.8 of the Loyola University Maryland’s
Harassment and Discrimination Policy, which includes how Loyola University
Marylandg the University) prevents sex based harassment and discrimination, the
process for reporting sex based harassment, discrimination or retaliation, and the
procedures for adjudicating allegations of that nature for all members of the
University community. The excerpts contained in the Community Standards are
provided for informational purposes guiding readers through available support and
reporting resources. The complete policy, located on the Office of Title IX and Bias
Compliance s website, supersedes the excerpts contained within this document.

Non-Discrimination Statement

Loyola University Maryland does not discriminate and prohibits discrimination on
the basis of raceg including traits associated with race such as hair texture, afro
hairstyles, and protective hairstyles), color, or national origing including shared
ancestry or ethnic characteristics), sex, age, religion, disability, marital status, sexual
orientation, gender identity, genetic information, military status, or any other legally
protected classification covered by federal or state law in the administration of any
of its educational programs and activities or with respect to admission or
employment. The designated compliance officer to ensure compliance with Title IX
of the Education Amendments of 1972, as amendedg Title IX), the Americans with
Disabilities Act of 1990 , as amendedg ADA), and Section 504 of the Rehabilitation
Act of 1973, as amendedg Section 504), is David Tiscione, Director of Title IX and
Bias Complianceg 105 Jenkins Hall, 410 617 5171, dmtiscione’aloyola.edu). Inquiries




about the application of Title IX, ADA, or Section 504 may be made to David
Tiscione, the Office for Civil Rightsg¢ OCR), or both. Inquiries about discrimination
related to any other protected class aside from sex or disability may be made to
Rodney Parker, Chief Equity and Inclusion Officerg Humanities 224, 410 617 2201,
rparkerPaloyola.edu), OCR, or both.

The Loyola University Maryland nondiscrimination policy and grievance
procedures and information regarding how to report information or make a
complaint about conduct that may constitute discrimination can be found in the
following places:

* Sex discrimination Loyola University Maryland Title IX and Bias Compliance
Website

+ Discrimination on protected classifications (non-sex-based) Loyola University
Maryland Title IX and Bias Compliance Website for Students and Human
Resources Website for employees

Loyola University is authorized under Federal Law to enroll non immigrant, alien
students.

Reporting Sex-based harassment and discrimination

A Report provides notice to the University of an allegation or concern about sex
discrimination, sex based harassment, or retaliation and provides an opportunity for
the Title IX Coordinator to provide information, resources, and supportive measures.
A Complaint provides notice to the University that the Complainant would like to
initiate an investigation or other appropriate resolution procedures. A Complainant
or individual may initially make a report and may decide at a later time to make a
Complaint.

Reporting carries no obligation to initiate a Complaint, and in most situations, the
University is able to respect a Complainant s request to not initiate a resolution
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become aware is a violation of the University Policy and the mandated reporter may
be subject to disciplinary action up to and including termination under section 1.28
Discipline under Staff and Administrator Policy Manual. Failure to report may also
constitute professional incompetence, non performance of duties or responsibilities,
and conduct inconsistent with professional standards according to the Rank and
Tenure Policy Statement for faculty members.

A Mandated Reporter who is themselves a target of harassment or other
misconduct under this Policy is not required to report their own experience, though
they are, of course, encouraged to do so.
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Resolution Process, and the appropriate Title IX Coordinatorg or designee), among
others, and a copy will be provided to the Complainant.

Upon receiving a report, the Complainant and,/or reporting party, if different from
the Complainant, will be provided with a written explanation of their rights and
options which, in addition to the information described in this section, will include
information about legal service organizations and referral services. The Title IX
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professionals, clergy, and mental health counselors; 2) Those whom the University
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e TurnAround (Off Campus):
443 279 0379
24 hour counseling and support for sexual assault and domestic violence

¢ House of Ruth (Off Campus):
410 889 7884
24 hour domestic violence resource

* Sexual Assault /Domestic Violence for Baltimore
and Carroll Counties (Off Campus):
410 828 6390
24 hour hotline

< National confidential resourcesg available 24,/7) include, but are not limited to:
RAINN (Rape, Abuse & Incest National Network) which operates the National
Sexual Assault Hotline at 1 800 656 HOPEg 4673) and an online chat with a
trained staff member; and National Domestic Violence Hotline at 1 800 799
7233 or TTY at 1 800 787 3224 with an online chat option.

Preservation of Evidence and Seeking medical assistance

This section will discuss where and how people who have experienced sex based
harassment can seek medical assistance. The section will also discuss how to
preserve evidence when an individual experiences sex based harassment.




34 : LoyolaUniversity Maryland Community Standards 2024—2025

e Mercy Medical Center
300 St. Paul Street
Baltimore, MD
410 332 9477
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appropriate student or employee conduct processes for enforcement or added as
collateral misconduct allegations to an ongoing Complaint under this Policy.

Title IX Rights related to Pregnancy, Parenting, and Lactation

Loyola University Maryland is committed to creating and maintaining a
community where all individuals enjoy freedom from discrimination, including
discrimination on the basis of sex, as mandated by Title IX of the Education
Amendments of 1972¢ /Title IX ). Sex discrimination, which can include
discrimination on the basis of current, potential, or past parental, family, or marital
status, is prohibited and illegal in educational programs and activities. Loyola
University Maryland hereby establishes a policy and associated procedures for
ensuring the protection and equal treatment of pregnant students, students with
pregnancy related conditions, and students who are parenting, regardless of gender
identity or expression.

Under the Department of Education s¢ ED) Title IX guidance and regulations, an
institution that receives federal funding may not discriminate against any student or
exclude any student from its education program or activity, including any class or
extracurricular activity, on the basis of such student s pregnancy or related
conditions. According to ED, institutions must provide reasonable modifications to
ensure the student s equal access to the University s education program or activity.
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determination about the alleged Policy violatiorg ).

e Employee Faculty, staff, and administrators, including student employees and
those holding these positions temporarily. Employee does not include those
performing services for or as an independent contractor, although such non
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Accommodation Determinations and Implementation. Individuals who believe they
were discriminated against based on their disability may file a complaint through the
Loyola University Maryland Harassment and Discrimination Policy and Procedures.

d. Procedures for Reporting Bias Related Behaviors

Students who feel they have been the target of bias or harmed by bias related
behaviors, known as the Complainant, may report the incident online at
www.loyola.edu,/reportbias or contact the Office of Title IX and Bias Compliance at
410 617 5646. When reporting bias related behaviors, it is important to give as much
information as possible as the statement will serve as basis for resolution of the case.
If a Complainant chooses to submit an anonymous report, it should be noted that
the University s ability to investigate or act upon anonymous reports may be limited.

Online reporting methods:

Anonymous Information Form, found at
https://www.loyola.edu/department/public safety/anonymous information form

EthicsPoint, found at
https://secure.ethicspoint.com/domain/media/en/gui/18799/index.html

Bias Related Behaviors Report, found at www.loyola.edu/reportbias

Sexual Violence, Relationship Violence or Stalking Report found at&
https://cm.maxient.com/reportingform.php?LoyolaUnivMD&layout?id=4

When a bias related behavior form is submitted, it will be received by the Office
of Title IX and Bias Compliance who will then take action based on the information
provided. The Complainant will be contacted by a Title IX and Bias Administrator or
designee and offered support through the bias response process.

A Title IX and Bias Administrator will conduct a follow up interview with the
Complainant to gather additional information regarding the incident and discuss
options for addressing the behavior through the Bias Resolution Process. The Title IX
and Bias Administrator may consult with relevant university personnelg Vice
President for Student Development Office, Student Conduct, Residence Life &
Housing, Counseling Center, ALANA Services, Dis305% /)60t
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educational process and the personal well being of others and will not be tolerated.
Upon receiving notice or a complaint of bias related behaviors, a Title IX and Bias
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with alcohol and/or other drugs at or near the time of the incident, unless the
involvement was reasonably likely to place the health or safety of another individual
at risk. The University may initiate an educational discussion or pursue other
educational remedies regarding the alcohol and/or other drugs.

d3. Retaliation

Any retaliation, reprisal, or intimidation directed toward a complainant or anyone
else as a result of reporting or participating in an investigation or adjudication of
alleged Bias related behaviors is strictly prohibited. Any incidents of retaliation
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threat to someone's safety or if the University cannot ensure equal access without
initiating a Complaint, the Title IX and Bias Administrator or designee may determine
that the Complainant s request for confidentiality cannot be complied with fully and
will initiate a complaint. The goal is to provide the Complainant with as much control
over the process as possible, while balancing the University s obligation to protect its
community.

The Title IX and Bias Administrator will consider the following non exhaustive
factors to determine whether to file a Complaint:

e The Complainant s request not to initiate a Complaint.
e The Complainant s reasonable safety concerns regarding initiating a Complaint.

e The risk that additional acts of discrimination would occur if a Complaint were
not initiated.

e The severity of the alleged bias conduct, including whether the biased conduct,
if established, would require the removal of a Respondent from campus or
imposition of another disciplinary sanction to end the discrimination and
prevent its recurrence.

* The age and relationship of the Parties, including whether the Respondent is a
University employee.

e The scope of the alleged biased conduct, including information suggesting a
pattern, ongoing biased conduct, or biased conduct alleged to have impacted
multiple individuals.

e The availability of evidence to assist a hearing panel in determining whether
biased conduct occurred.

e Whether the University could end the alleged biased conduct and prevent its
recurrence without initiating its resolution process.

If deemed necessary, the Title IX and Bias Administrator may consult with
appropriate the University employees to aid their determination whether to initiate a
Complaint.

When the Title IX and Bias Administrator initiates a Complaint, they do not
become the Complainant. The Complainant is the person who experienced the
alleged conduct that could constitute a violation of this Policy. When the University
proceeds, the Complainantg or their advisor) may have as much or as little
involvement in the process as they wish. The Complainant retains all rights of a
under this policy irrespective of their level of participation.

The University may consolidate formal complaints as to the allegations of Bias
Related Behaviors against more than one Respondent, or by more than one
Complainant against one or more Respondents, or by one party against the other
party where the allegations of Bias Related Behaviors arise out of the same facts or
circumstances.

f3. Collateral Misconduct

Collateral misconduct is defined to include potential violations of other the
University policies not incorporated into the Bias Related Behaviors Policy that occur
in conjunction with alleged violations of the Bias Related Behaviors Policy, or that
arise through the course of the investigation, for which it makes sense to provide
one resolution for all allegations. The Bias Resolution Process may be used to
address collateral misconductg e.g., vandalism, theft, physical abuse of another). In
such circumstances, the Title IX and Bias Administrator may consult with the
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University officials who typically oversee such conductg e.g., student conduct) to
solicit their input as needed on what charges should be filed. All other allegations of
misconduct unrelated to incidents covered by the Bias Related Behaviors Policy will
typically be addressed separately through procedures described in the Code of
Conduct.

f4. Informal Resolution

The purpose of an informal resolution is to take appropriate action to address and
remedy the alleged behavior, its effects, and/or the Complainant s concerns short of
the formal resolution process, such as by imposing individual and community
interventions and remedies designed to maximize the Complainant s access to
educational, extra curricular, and/or employment activities at the University; and,/or
to address the effects of the Respondent s alleged conduct on the larger University
community. To initiate Informal Resolution, a Complainant or Respondent may make
such a request to the Title IX and Bias Administrator at any time prior to a final
determination, or the Title IX and Bias Administrator may offer the option to the
Parties. It is not necessary to pursue Informal Resolution first in order to pursue a
Formal Resolution.

The University will obtain voluntary, written confirmation that all Parties wish to
resolve the matter through Informal Resolution before proceeding and will not
pressure the Parties to participate in Informal Resolution. Either party may decide
not to proceed with or to end informal resolution in favor of formal resolution at any
time. The appropriate Title IX and Bias Administratorg or designee) has the
discretion to determine whether a complaint is appropriate for an informal resolution
and retains discretion to terminate an ongoing informal resolution process at any
time before agreeing to a resolution. The parties may agree, as a condition of
engaging in Informal Resolution, that information disclosed during the informal
resolution process may not be used as evidence during a Formal Resolution for the
same complaint or another formal complaint involving the same parties and arising
from the same allegations unless all parties consent.

If an investigation is already underway, the Title IX and Bias Administrator has
discretion to determine if an investigation will be paused, if it will be limited, or if it
will continue during the Informal Resolution process.

The timeframe for informal resolutions is generally 30 business days to address
and resolve the matter. Any reasonable delays or extensions must be supported by
good cause and will be communicated to the parties.

f4a. Informal Resolution Options.
The University offers two categories of Informal Resolution:

1) Educational Conversation. The Complainang s) may request that the Title IX and
Bias Administrator or designee address their allegations by meetingg with or without
the Complainant) with the Respondeni s) to discuss concerning behavior and
institutional policies and expectations. Such a conversation is non disciplinary and
non punitive. Respondeni sh are not required to attend such meetings, nor are they
compelled to provide any information if they attend. The conversation will be
documented as the Informal Resolution for the matter, if it takes place. In light of this
conversation, or the Respondent s decision not to attend, the Title IX and Bias
Administrator may also implement remedial actions to ensure that policies and
expectations are clear and to minimize the risk of the recurrence of any behaviors
that may not align with Policy.
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2) Alternative Resolution. The institution offers a variety of alternative resolution
mechanismsg which could include, but is not limited to, shuttle mediation, restorative
practices, facilitated dialogue, etc.) to best meet the specific needs of the Parties
and the nature of the allegations. With an Alternative Resolution, neither party is
required to accept responsibility for the alleged conduct in order to proceed with an
informal resolutiong but certain restorative justice resolution options may require an
acceptance of responsibility to be available). Alternative resolution may involve
agreement to pursue individual or community remedies, including targeted or
broad based educational programming or training; supported direct conversation or
interaction with the Respondeni s); indirect action by the Title IX and Bias
Administrator or other appropriate the University officials; and other forms of
resolution that can be tailored to the needs of the Parties. Some alternative
resolution mechanisms will result in an agreed upon outcome, while others are
resolved through dialogue. All Parties must consent to the use of an alternative
resolution approach, and the Parties may, but are not required to, have direct or
indirect contact during an alternative resolution process.

The Title IX and Bias Administrator may consider the following factors to assess
whether alternative resolution is appropriate, or which form of alternative resolution
may be most successful for the Parties:

e The Parties .amenability to alternative resolution

e Likelihood of potential resolution, considering any power dynamics between
the Parties

e The nature and severity of the alleged misconduct

e The Parties -motivation to participate

e Civility of the Parties

e Results of an ongoing risk analysis

e Respondent s disciplinary history

* Whether an emergency removal or other interim action is needed

e Skill of the alternative resolution facilitator with this type of Complaint
e Complaint complexity
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evidence list, intended investigation timeframe, and order of interviews for the
Parties and witnesses.

When participation of a party is expected, provide that party with written
notification of the date, time, and location of the meeting, as well as the
expected participants and purpose.

Interview the Complainant and the Respondent and conduct any necessary
follow up interviews with each.

Interview all available, relevant witnesses and conduct follow up interviews as
necessary.

Provide each interviewed party and witness an opportunity to review and
verify the Investigator s summary notes of the relevant evidence/testimony
from their respective interviews and meetings. The Investigator will permit the
parties and witnesses to suggested changes, edits, or clarifications. If the
Parties or witnesses do not respond within the time period designated for
verification, objections to the accuracy of the summary will be deemed to have
been waived, and no changes will be permitted.

Allow each party the opportunity to suggest witnesses and questions they
wish the Investigatog sp to ask of another party and/or witnesses. Document
which questions were asked with a rationale for any changes or omissions in
the investigation report.

Where possible, complete the investigation promptly and without
unreasonable deviation from the intended timeline.
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The administrative hearing panel consists of the following: Chief Equity and
Inclusion Officer or their designee, Peer Conduct Board member, and the Director of
Student Conduct or designee. The University reserves the right to have a modified
panel hear the case when circumstances warrant it. During the administrative
hearing, the Complainant and Respondent have the right to present testimony at the
hearing in person or by submitting a written statement. Each party has the right to
listen to or review testimony made by the other party.

f5c. Deliberation, Decision-making, and Standard of Proof.

The hearing panel will deliberate in closed session to determine whether the
Respondent is responsible or not responsible for the policy violatior s) in question. If
a panel is used, a simple majority vote is required to determine the finding. The
hearing panel will make findings of fact and determinations using a preponderance
of evidence standard. If the Respondent is found responsible, the hearing panel will
consider the additional statements and in determining the appropriate sanction. If it
is later determined that a party or witness intentionally provided false or misleading
information, that action could be grounds for re opening a Bias Resolution Process
at any time, and/or referring that information to another process for resolution.

f5d. Additional Statements.

The Complainant and the Respondent have the right to provide a written impact
or mitigation statement, due prior to the start of the hearing to the Chair, which
describes how the incident has affected them or why there are mitigating factors.
The statemeny s) is reviewed by the hearing panel only if a determination of
responsibility is made and before a sanction is determined. If an impact or mitigation
statement was submitted and reviewed by the hearing panel, a copy will be
provided to both parties with the decision letter.

f5e. Sanctions.

If the panel determines that the respondent is responsible for a violation of this
policy, the panel will decide the appropriate sanctions in accordance with the
Student Code of Conduct. A violation of the Bias Policy is considered a serious
breach of our community standards, and more severe sanctions may be imposed for
incidents in which the violation was motivated by consideration of race, sex, colot,
national or ethnic origing including shared ancestry and ethnic characteristics), age,
religion, disability, marital status, sexual orientation, genetic information, military
status, gender or gender identity, any other legally protected classification, or other
targeted aspects of one s identity. The determination of sanctions will be guided by
the interests of the University community, the impact of the violations on the
victing s), previous documented student conduct history, and any mitigating or
aggravating circumstances. Although there are no standard sanctions, a hearing
panel may consider a range of sanctions that include, but are not limited to,
disciplinary probation, deferred suspension, suspension, and,/or expulsion.

f5f. Notice of Outcome.

The final outcome of the hearing including any sanctions that are imposed will be
communicated to the respondent usually within five University business days of the
last day of the hearing. Because a copy of the outcome cannot generally be
provided to the Complainant, due to the Family Educational Rights and Privacy Act,
a letter noting the incident was addressed and is closed will be provided to the
Complainant via email. However, when permitted by the Family Educational Rights
and Privacy Act, the University may choose to share aspects of the outcome with
the Complainant.
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f59. Appeal.

The appeal process for an outcome of a Bias Related Behaviors Formal
Resolution will be implemented consistent with the process outlined in 4. The
Appeal Process for Student Code Violations.

ili Student Code of Conduct

Note Standard sanctions are one of the possible outcomes if found responsible
for a particular policy violation Not every policy has a standard sanction
Ultimately hearing officers will make the determination of sanctions assigned
depending on the severity of the case. its impact on an individual student or
community. and the responsible students conduct history A list of potential
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* 3rd Offense: Deferred suspension from the University, and a substance
screening or referral as specified in sanction letter.

* 4th Offense: University suspension and required completion of
outpatient/inpatient treatment prior to the ability to reenroll at the University.

c. Selling, furnishing, or giving any beverage containing alcohol to any person under
21 years of age. Standard sanction deferred suspension from the residence halls.
and a referral for substance screening education

d. Prohibited items or activities that encourage excessive drinking. This includes but
is not limited to: using or possessing excessive amounts or prohibited sources of
alcoholg e.g., kegs, beerballs); using or possessing items or devices that encourage
excessive drinkingg e.g., bars, beer bongs, funnels); or organizing or participating in
activities that encourage excessive drinkingg e.g., beer pong, drinking games, or
contests). Standard sanction deferred suspension from the residence halls. and
referral for substance screening education

e. Charging a fee when hosting parties. Standard sanction: deferred suspension
from the residence halls, and a referral for substance screening/education.

f. Being intoxicated or exhibiting behaviors associated with intoxication or
impairment. Standard sanction deferred suspension from the residence halls. and
referral for a substance screening

In cases that involve the operation of a motor vehicle, the University reserves the
right to consider more serious sanctions including suspension or expulsion.

g. Providing false identifi